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CSUClispoisedo meettheworkforceand
innovatiomeedsfourregionlnorderto
accomplisthis goal we needour Dolphins
tobecareerready. Eachyear, Career
makeastrongfirst

impression

with recruiters. This partnershipvith
AppleOnewillfacilitatehree projectsto
prepare Dolphins for career success:

1) FaiPreparation

2) DiningEtiquette Training

3) InterviewFeedback
Additionally,the funding will provide access
to mentorship softwargPeopleGrove).

1.2:Increas®pportunitiesfor studentdo



Amongthe four projectswithin this proposal,
Career Fair Preparation hdsmselinelata.
The remaining threare new projectsand
lackexistingbaselinedata.

Overallemployersvhoparticipatencareer
fairs are complimentary of our candidates,
with 95% of employersoting that GSUCI
candidates possessed effectingrbal
communication skills while 80% indicated
candidatepossessetheskillsetneededfor
theiropenposition(s)Saneareagor
improvement include the following:

e ResumeReview.28%0femployers
indicatedhat candidates were not
prepared with golishedresume/cover
letter

e Appropriate Dress58% oemployers
agreedr stronglyagreedhat
candidates were appropriately to
dressed to engagat a recruiting
event

1. Resume Preparation :Forthe
spring2019careerfair,weaimto
decrease the percentage of employers
who indicate candidates are not
prepared witha polishedesume/cover
letter from our baseline of 28% to
18%.

2. Appropriate Dress
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